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WHISTLEBLOWER POLICY
INTRODUCTION

The Code of Business Conduct and Ethics (the “Code”) of Verdera Energy Corp. (the “Company”) requires
every officer, director, and employee to uphold high standards of business and personal ethics in the
performance of their duties and responsibilities. The Company expects all its representatives to adhere to
the Code and other Company policies and to report any suspected violations.

The Company is committed to compliance with all applicable laws and regulations, including accounting
standards, internal controls, and audit practices. While internal controls and procedures are designed to
detect and prevent improper activities, no system can provide absolute protection against irregularities.
Intentional and unintentional violations may occur, and the Company has a responsibility to investigate
and report any allegations of suspected improper activities and take appropriate corrective action.

PURPOSE

This Whistleblower Policy establishes responsibilities, policies, and procedures for reporting and
investigating allegations of suspected improper activities. It governs the reporting of concerns related to
accounting, internal controls, auditing matters, legal violations, and breaches of the Code. All directors,
officers, and employees are responsible for reporting violations or suspected violations. For the purposes
of this Policy, “Employees” refers to employees of the Company, including those of its subsidiaries.

COMPLAINT PROCEDURES
Reportable Conduct
Reports (a “Report”) may be submitted concerning the following matters (“Reportable Matters”):

e Questionable accounting, internal controls, and auditing practices, including but not limited to:
o Fraud or deliberate error in financial statements or records;
o Deficiencies or non-compliance with internal controls;
o Misrepresentation or false statements regarding financial records, reports, or audits;
o Deviation from full and fair financial reporting.
e Potential or actual non-compliance with applicable legal and regulatory requirements;
e Retaliation against employees reporting any Reportable Matter;
e Matters likely to receive media or public attention;
e Significant threats to employee or public health and safety;
e Other violations of the Code.



Employees who believe they are being asked to commit wrongdoing or who believe wrongdoing has
occurred may submit a good faith Report at any time.

Making a Report

Any individual, including Employees, acting in good faith and with reasonable grounds to believe an
allegation concerns a Reportable Matter, may submit a Report. Reports should describe the alleged
misconduct in as much detail as possible.

Employees should first raise concerns with their supervisor. If this is not possible, the Employee may
submit a Report to the Audit Committee Chair c/o Morton Law LLP. Reports may be submitted
confidentially via email to whistleblower@verderauranium.com or by mail to the Audit Committee Chair
as follows:

Attention: Audit Committee Chair
c/o Morton Law LLP
Suite 1200, 750 West Pender Street
Vancouver, British Columbia, Canada V6C 2T8

Reports may be submitted anonymously, but confidentiality cannot be guaranteed in cases where
investigation steps require revealing the source.

INVESTIGATION OF A REPORT

Audit Committee Procedures

The Audit Committee will investigate all Reports and take appropriate corrective and disciplinary actions,
which may include reprimands, demotion, suspension, or termination of employment. The Committee
may involve internal or external advisors in the investigation. The Committee will use reasonable efforts
to protect the confidentiality and anonymity of the complainant.

Obligation to Cooperate

All directors, officers, employees, consultants, and agents must cooperate with any investigation initiated
under this Policy. If illegal activity or a regulatory breach is suspected, a report may be filed with law
enforcement or regulatory agencies.

REMEDIAL ACTION

After an investigation confirming a Reportable Matter, the Audit Committee will determine appropriate
remedial actions and report these to the Board of Directors in writing.
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TREATMENT OF REPORTS
Confidentiality

All Reports will be treated as confidential. Reports are accessible only to those requiring access to fulfill
their investigative duties. The identity of anonymous reporters will not be revealed unless required by
law.

Protection of Whistleblowers

The Company prohibits retaliation against any director, officer, or employee who:

e Reports a Reportable Matter in good faith;

e Provides information or assistance in an investigation;

e Participates in legal or regulatory proceedings;

e Provides truthful information to law enforcement;

e Assists the Audit Committee, management, or other investigatory bodies.
Any individual retaliating against a whistleblower will face disciplinary action, up to and including
dismissal.



