
ENVIRONMENTAL, HEALTH AND SAFETY POLICY 

Verdera Energy Corp. (the “Company”) is committed to protecting the environment, as well as the health 
and safety of our directors, officers, employees and consultants (our “Representatives”), and the 
communities in which we work. We are committed to providing products and services that are 
environmentally sound throughout their life cycle. All aspects of our business will be managed in a safe 
and environmentally responsible manner, consistent both with good business practices that provide a 
competitive return on investment and the principle set forth in this policy. Any accidents, injuries, unsafe 
equipment, practices or conditions should be immediately reported to a supervisor or other designated 
person of the Company. Threats,  acts of violence or physical intimidation are strictly prohibited. In order 
to protect the safety of all our Representatives, you must report to work in condition to perform your 
duties and be free from the influence of any substance that could prevent you from conducting work 
activities safely and effectively. The use of illegal drugs or alcohol in the workplace is prohibited and you 
may be subject to immediate termination. 

Management Commitment 

All levels of the Company’s management are committed to the development, implementation, 
maintenance and continual improvement of the environmental, health, and safety programs. We believe 
it is the responsibility of management to set expectations and assure adherence to company policy, and 
the Company will act accordingly. Our management will ensure that environmental, health and safety 
policies, programs, and performance standards are an integral part of our planning and decision-making. 

We place concern for the environment, health and safety of our Representatives and the communities in 
which we work at the forefront of our policies and decisions. We will provide and maintain safe and 
healthy working conditions and will follow operating procedures that safeguard our Representatives and 
the communities in which we work. We will provide health and safety programs that are compliant with 
regulatory standards. 

Compliance 

We will comply with applicable environmental, health and safety laws and regulations, and shall consider 
compliance with the law to be the minimum standards. Our Representatives are responsible and 
accountable for compliance and have an obligation to bring issues forward to management for resolution. 
We will contribute constructively to shape public policy that is based on sound business principles and 
realistically achievable goals. 

Approved by the Board of Directors July 29, 2025



- 2 -

Planning and Assessment 

We will integrate environmental, health, and safety considerations into our business using the innovation, 
creativity, and ingenuity of our Representatives. Capital projects and operating plans will be reviewed by 
our management in terms of this policy and in concert with the objectives and targets developed as a 
result of the policy. Appropriate programs will be implemented, maintained, and internally evaluated to 
ensure consistency with this policy. 

This policy is available to the public and will be provided to all our Representatives via written 
communication, meetings and/or other media or forums. We require our Representatives at all levels to 
follow environmental, health, and safety procedures appropriate to their function, and we encourage our 
Representatives to participate proactively in our environmental, health, and safety programs. 
Contractors and visitors will be informed of this policy through written communication and postings on 
the Company’s website. All contractors and visitors are required to comply with EHS policies while on 
Company property or performing work for the Company.  

The Company will review this policy annually, or as needed, to ensure it aligns with current regulations 
and business practices 
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